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Module Content 

Module Description This module asks how gender shapes the distribution of paid 
and unpaid work within families and across the wider 
economy, and how those arrangements are changing. It 
introduces the key sociological theories and debates on 
gender and family life, beginning with the categories the field 
depends on. It shows how sex, gender, and "the family" are 
socially constructed rather than fixed facts, and how they 
operate as ongoing social processes. The module then follows 
gendered experience across the life course, from the work of 
mothering and fathering through partnering, separation, and 
ageing, asking how gendered patterns are made and remade 
at each stage. It examines the inequalities this produces, 
including the unequal division of unpaid care, the gender pay 
gap, occupational segregation, and labour-market 
discrimination, and engages with central debates on gender 
regimes and work-family balance. It draws on quantitative 
and qualitative research, asking not only what studies claim 
but how far the evidence supports them. 

• Learning 
Outcomes 

• Introduce current sociological concepts and theories 
on gender and families; 

• Illustrate recent social changes around family-work 
and gender processes; 



 

Module Content 

• Analyse the key life-course research on gender and 
family from birth to old age; 

• Examine critically the processes of gender inequality; 

• Analyse key debates about gender regimes and work-
family balance; 

• Assess the validity of empirical quantitative and 
qualitative studies on gender and families 
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Assessment 

Assessment 
Components 

Coursework 1 (45%); Coursework 2 (45%); Participation (10%) 
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