Sample Rubric for Generic Award Standard NFQ Level 8 With Feedback
Applicant and Process Details
	Applicant
	

	Programme
	Postgraduate Certificate in Quantitative Methods & Data Analysis for Healthcare

	Date
	30/08/2024

	Assessment Details
	· Course Coordinator reviewed completed application,
· Informal interview with candidate was conducted to assess suitability for the programme,
· Tailored technical assessment was reviewed and met all criteria relevant for the programme



QQI NFQ Level 8 Award Standard
(Awards Standards - Generic Higher Education and Training, QQI July 2014/HS4) 
	Award Title
	Honours Bachelor Degree (Generic)

	Purpose
	This is a multi-purpose award-type. The knowledge, skill and competence acquired are relevant to personal development, participation in society and community, employment, and access to additional education and training.

	Level
	8 (Major Award)

	Volume
	ECTS (3x 60 ECTS minimum for Ordinary Bachelor Degree (Arts), all others 4x 60 ECTS)



RPL Evidence Evaluation against Level 8 Standard
It would be expected that a generic Award at NFQ Level 8, equivalent to an Ordinary Bachelor Degree, would be associated with the following graduate attributes across the categories of Knowledge, Skill and Competence. 
	Criteria Strand
	Description
	RPL Evidence Evaluation (Comment)

	Knowledge – breadth
	An understanding of the theory, concepts and methods pertaining to a field (or fields) of learning
	The candidate is employed in Saolta University Healthcare Group as a Data Analytics Lead and his current job description demonstrates an understanding of data, analysis and within the healthcare context. He has been working with the HSE for the last three years in the field of data analytics. 	Comment by Graham Glanville: Can we include this job description here?

	Knowledge – kind
	Detailed knowledge and understanding in one or more specialised areas, some of it at the current boundaries of the field(s)
	The candidate is widely acknowledged as an expert in the patient-administration system and data analytics, as evidenced by his reference letter from his General Manager of the Business Intelligence Unit at Saolta University Healthcare Group.	Comment by Graham Glanville: Could we include just one line from this reference letter to back this up?

	Know-how and skill-range
	Demonstrate mastery of a complex and specialised area of skills and tools; use and modify advanced skills and tools to conduct closely guided research, professional or advanced technical activity
	The candidate uses advanced data analytics tools and programming language on a daily basis in his current role. Evidence of this can be seen in the candidates’ technical assignment. 	Comment by Graham Glanville: Could we expand on the technical assignment, as in what we asked the candidate to do?

	Know-how and skill-selectivity
	Exercise appropriate judgement in a number of complex planning, design, technical and/ or management functions related to products, services, operations or processes, including resourcing
	The candidate is responsible for managing the weekly extracts of hospital waiting list data (100,000+ patient level entries) to the National Treatment Purchase Fund (NTPF) and developed a data quality initiative for waiting list management which is in use across the Saolta Group and was recognised by the NTPF as the gold standard in data quality management and was recommended for roll out nationally.

	Competence – context
	Use advanced skills to conduct research, or advanced technical or professional activity, accepting accountability for all related decision making; transfer and apply diagnostic and creative skills in a range of contexts
	Using his advanced SQL skills, the candidate has developed numerous reports which are used across multiple hospital departments for both operational and management proposes. Mr O’Dowd combines his expert technical skills with his in-depth knowledge of business and systems processes to develop practical solutions for users.	Comment by Graham Glanville: Perhaps in brackets state how important SQL is for the programme they are applying for…

	Competence – role
	Act effectively under guidance in a peer relationship with qualified practitioners; lead multiple, complex and heterogeneous groups
	Based on his references, the candidate has demonstrated excellent leadership and communication skills. The candidate is considered to be an expert in data analytics and is the top-performing employee in his field in Saolta Group, demonstrating strong relationships with a range of stakeholders in the healthcare sector. 	Comment by Graham Glanville: Perhaps mention how many years of service the candidate has in the sector….

	Competence – learning to learn
	Learn to act in variable and unfamiliar learning contexts; learn to manage learning tasks independently, professionally and ethically
	The candidates work include complex SQL decision making in relation to multiple wait time rules and calculation, which he developed and manages independently. He is considered a subject matter expert in this area by the NTPF. The provision of this data is essential to key objectives of the HSE, including equity of access for patients to healthcare, hospital performance management, decision making and access to funding.

	Competence – insight
	Express a comprehensive, internalised, personal world view manifesting solidarity with others
	Based on informal conversations with the candidate, he demonstrated excellent competence and insight into the challenges that our healthcare sector is facing with regards to big data, the need for innovation in data analytics and advancement in data management for effective hospital operational processes. 	Comment by Graham Glanville: Just put a time period in brackets here, i.e. May to June 2024
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