Sample Rubric for Generic Award Standard NFQ Level 8 Feedback
Applicant and Process Details
	Applicant
	

	Programme
	Postgraduate Certificate in Quantitative Methods & Data Analysis for Healthcare

	Date
	30/08/2024

	Assessment Details
	· Course Coordinator reviewed completed application,
· Informal communication with candidate to assess suitability for the programme,
· Tailored technical assessment was reviewed and met all criteria relevant for the programme



QQI NFQ Level 8 Award Standard
(Awards Standards - Generic Higher Education and Training, QQI July 2014/HS4) 
	Award Title
	Honours Bachelor Degree (Generic)

	Purpose
	This is a multi-purpose award-type. The knowledge, skill and competence acquired are relevant to personal development, participation in society and community, employment, and access to additional education and training.

	Level
	8 (Major Award)

	Volume
	ECTS (3x 60 ECTS minimum for Ordinary Bachelor Degree (Arts), all others 4x 60 ECTS)



RPL Evidence Evaluation against Level 8 Standard
It would be expected that a generic Award at NFQ Level 8, equivalent to an Ordinary Bachelor Degree, would be associated with the following graduate attributes across the categories of Knowledge, Skill and Competence. 
	Criteria Strand
	Description
	RPL Evidence Evaluation (Comment)

	Knowledge – breadth
	An understanding of the theory, concepts and methods pertaining to a field (or fields) of learning
	The candidate has 10 years of data analytics experience in a broad and varied range of healthcare data. Currently, the candidate is working as a Data Analyst in Saolta University Health Care Group for the HSE. 	Comment by Graham Glanville: Can you list some of these companies in brackets please….

	Knowledge – kind
	Detailed knowledge and understanding in one or more specialised areas, some of it at the current boundaries of the field(s)
	As demonstrated by her reference letter, the candidate has a natural aptitude for data analytics and has developed and implemented a wide range of tools to capture data which are integral to the operations of the individual hospitals within and across the Saolta group. This data and the accompanying dashboards she has created are used for analysing a wide range of metrics including the length of stay of our patients and how best to improve on this.

	Know-how and skill-range
	Demonstrate mastery of a complex and specialised area of skills and tools; use and modify advanced skills and tools to conduct closely guided research, professional or advanced technical activity
	The candidate uses advanced data analytics tools and programming language on a daily basis in his current role. She has also completed training in MOSAIQ Reporting Introduction & Intermediate using SQL and Advanced Excel. Evidence of this can be seen in the candidates’ technical assignment, and CV. 	Comment by Graham Glanville: In terms of the target programme, how important are these skills for new applicants?

	Know-how and skill-selectivity
	Exercise appropriate judgement in a number of complex planning, design, technical and/ or management functions related to products, services, operations or processes, including resourcing
	The candidate has developed a Day of Care assessment tool, enhancing a national methodology, which has allowed the hospitals to carry out bed utilisation studies in all hospital sites enabling early identification of areas in need of improvement, which in turn enhances timely patient flow.

	Competence – context
	Use advanced skills to conduct research, or advanced technical or professional activity, accepting accountability for all related decision making; transfer and apply diagnostic and creative skills in a range of contexts
	The candidate daily tasks include:	Comment by Graham Glanville: As per above, is this bullet point list greatly beneficial for the applicant for the target programme, if so, just state this….
· Preparation and analysis of performance indicators/performance management reporting as required by the Senior Management Team for the Saolta Group
· Data mining, quality control (accuracy, consistency, reliability & relevance) and report analysis for database queries to support the operational and strategic requirements of the Unscheduled and Scheduled Care
· Creating dashboards/metrics to monitor and inform on performance and improvements

	Competence – role
	Act effectively under guidance in a peer relationship with qualified practitioners; lead multiple, complex and heterogeneous groups
	As per her recommendation letter, the candidate demonstrates strong relationship building with a range of stakeholders in the healthcare sector.	Comment by Graham Glanville: Just to flesh this out include the name/role of the person who provided the recommendation letter to add weight to the remaining sentence….

	Competence – learning to learn
	Learn to act in variable and unfamiliar learning contexts; learn to manage learning tasks independently, professionally and ethically
	The candidate has demonstrated that she is highly competent in working in variable and unfamiliar context, independently, professional, and ethically. This can be seen in her experience of having led out on the collection of theatre data in five of hospital sites. Further to this significant piece of work she created a dashboard on an excel platform which allows easy comparison of theatre utilisation from a Saolta group perspective and at site level.	Comment by Graham Glanville: Perhaps in brackets put a time period on this, i.e. 2012 to 2018

	Competence – insight
	Express a comprehensive, internalised, personal world view manifesting solidarity with others
	Based on informal email exchanges and phone conversation with the candidate, she demonstrated excellent competence and insight into the challenges that our healthcare sector is facing and is aware of the sensitive nature of healthcare data but also how that data can be leveraged for improved hospitals services. 	Comment by Graham Glanville: You might want to put a time period on this, i.e. May to June 2024
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