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1  Irish Human Rights and Equality Commission Code of Practice on Sexual Harassment and Harassment at Work. 
Code of Practice on Sexual Harassment and Harassment at Work (ihrec.ie)  

https://www.ihrec.ie/app/uploads/2022/08/Codes-of-Practice-Sexual-Harassment-FA_Digital.pdf
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here. 

https://www.tcd.ie/hr/dignity-and-respect/assets/doc/drc-sm-complaint-form.docx
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2 This does not preclude talking to medical/counselling professionals from whom services may be sought. 
3 Staff may engage trade union representatives; Students may engage student union representatives. 
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4 In accordance with relevant provisions and procedures set out in the Statutes of the College 

https://www.tcd.ie/registrar/statutes/
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here 

 

http://www.tcd.ie/privacy
http://www.tcd.ie/dataprotection
https://www.tcd.ie/hr/dignity-and-respect/assets/pdf/20240410-DRCService-Policies-Privacy-Notice.pdf
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5 Safety, Health and Welfare at Work Act 2005 (irishstatutebook.ie) 

https://www.irishstatutebook.ie/eli/2005/act/10/enacted/en/print
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6 In accordance with relevant provisions and procedures set out in the Statutes of the College 

https://www.tcd.ie/registrar/statutes/
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¶ here 

https://www.tcd.ie/hr/dignity-and-respect/students/support-services/
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https://www.tcd.ie/hr/dignity-and-respect/staff/support-services/
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here. 

here.

 

https://www.tcd.ie/media/tcd/about/policies/pdfs/hr/procedure42-staff-representative-bodies.pdf
https://www.tcdsu.org/your-union/officers
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7 This definition is consistent with the definition of consent in the Criminal Law (Sexual Offences) Act 2017 

 











https://www.tcd.ie/hr/dignity-and-respect/about/screening-panel/
























https://research.ie/assets/uploads/2021/06/IRC-Bullying-Harassment-and-Sexual_Harassment-Policy_June-2021.pdf
https://research.ie/assets/uploads/2021/06/IRC-Bullying-Harassment-and-Sexual_Harassment-Policy_June-2021.pdf



