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Introduction to the Department 

Sociology is one of four departments in the School of Social Science and Philosophy. The department was established in 1974 and has a strong record of postgraduate research with many of its graduates employed in third level teaching in Ireland and abroad. The department has 8 permanent full time staff members and a number of part-time lecturers and temporary appointments. It has a strong commitment to the postgraduate programme. 

The department represents a wide range of theoretical and methodological positions – from poststructuralism to analytical sociology and from ethnographic research to advanced quantitative methods. The department endorses a theory- and method-pluralistic position and is committed to high-quality research in wide area of sociological fields and topics. 
Here we list our four core research areas. The first three are at the cutting edge of the international discipline and are central to the University’s and the School’s Strategic Plans. The fourth (Irish Society in the European Context) is essential for any Irish department of sociology wishing to remain relevant and contribute to social learning and public debate within their host society.

Globalisation and Development 
The study of globalisation processes has been developed as a leading interest in the department; several members of the department are affiliated to the Institute of International Integration Studies. A longer standing interest in development issues within the department has been brought into fruitful dialogue with this. Two further important departmental specialisations within the area are research in global migration processes (three members of the department, Dr. Ronit Lentin, Prof. James Wickham, and Dr. Peter Muhlau, are founder members of the interdisciplinary research programme, the Trinity Immigration Initiative), and in cultures and identities within a globalising world. 

Staff who are research active in these areas include Dr. Barbara Bradby, Dr. Daniel Faas, Dr. Andrew Finlay,, Dr. Anne Holohan, Dr. Ronit Lentin, Dr. Peter Mühlau and Prof. James Wickham,. A large proportion of our doctoral students are researching various aspects of globalisation. 

Knowledge, Science, Regulation 
Several members of the department share a research interest in aspects of knowledge-society relationships and the emergence of a knowledge-based society. These include relations between diverse forms of knowledge within environmental management and sustainable development; technology, knowledge elites and classes within a knowledge economy; the development of information technology, its network impacts and conditions; and the analysis of discourse in expert-lay interactions. 

Staff who are research active in these areas include Hilary Tovey, Prof. James Wickham, Dr. Anne Holohan. 
Ethno-National Conflict and Postconflict Justice


Together with colleagues from Law, the Irish school of Ecumenics and
History, four members of staff are founder members of the newly constituted
Centre for Postconflict Justice.  The Centre gives a focus to longstanding
research interests in the Department: Dr Ronit Lentin in Israel/Palestine,
Dr Anne Holohan on Kosovo, and Dr Andrew Finlay on the Good Friday Agreement
and Consociational models more generally.
European Societies 
A large number of our staff have research interests in aspects of social change in Europe, with a greater or lesser emphasis on Irish society within this context. Key areas where the department has contributed to international understandings of Irish and European social change include: employment, business organisation, and labour markets (the contribution of the Employment Research Centre, directed by Prof. Wickham, has been particularly significant here); education;  urban transport and citizenship; changing social relations around food (production and consumption); changing gender relations and policies; changing attitudes and values. Staff who are research active in this area include: Prof. James Wickham, Hilary Tovey, Dr. Peter Mühlau, Dr. Margret Fine-Davis, Dr. Daniel Faas. 
The Department is home to the Employment Research Centre (http://www.tcd.ie/ERC/) and the Social Attitude and Policy Research Group (http://www.social-phil.tcd.ie/SAPRG.php). Three members of the Department are Principal Investigators within the research programme of the Trinity Immigration Initiative (http://www.tcd.ie/immigration/). The Department also has close links with the Institute for International Integration Studies (http://www.tcd.ie/iiis/) and the Policy Institute (http://www.policyinstitute.tcd.ie/). 
The department has a lively research community with up to fifty postgraduate students registered on its taught and research programmes. The department has a postgraduate research room equipped with computers and a number of PhD students have workspaces at the Institute for International Integration Studies and the Employment Research Centre.  

Applying to do a Postgraduate Degree by Research in the Department of Sociology

The Department offers two degrees by research only: the Ph.D. and the MLitt. Applications for admission are invited from students in any area of research which meshes with the interests of our staff members. Applicants for research degrees should normally have a least an upper second honours primary degree in Sociology. Graduates in other disciplines will be considered, though they will usually be required to pursue appropriate additional course work in Sociology as part of a ‘conversion’ year. This may include courses in research methodology, sociological theory, and substantive courses in sociology. Applicants with a lower second class (2.2) honors degree (or less) or a grade point average of less than 3.2 will be accepted only in special circumstances and at the discretion of the Dean of Graduate Studies. Such applicants must produce satisfactory evidence that they have the ability to carry out research effectively, and they will normally be accepted initially on probation only. 
Per default, graduate students apply for and are placed on the PhD register. Applicants should note that the completion of PhD’s should not exceed four years of fulltime study. Prospective applicants should also consider how they might finance their postgraduate studies (see also the section on Funding in this Handbook). Research applicants may also choose to apply to be accepted to the Masters’ register with a view to submitting a Masters’ thesis. 

Formal Application to Graduate Studies, Trinity College 

All students must formally apply for admission through Graduate Studies. On request, Graduate Studies will supply students with a postgraduate application form and a prospectus.  Please visit for details and a downloadable application form the following website of Graduate Studies:

http://www.tcd.ie/Graduate_Studies/prospectivestudents/howtoapply/process/index.php
The application to Graduate Studies includes the submission of research proposal of approximately 1500 words, including short bibliography.

PhD students typically start their study in October. The submission deadline for students starting in October is end of April, although later admissions will be accepted. Applicants who apply after the April deadline will be considered. Later applications will however miss Trinity College deadlines for postgraduate scholarships, and potential applicants should be aware of this. Later applicants also run the risk that available places for supervision with particular members of staff have been filled. Having said all this, we would still like to hear from you. Further interviews that may need to be held will be arranged as required. It is also possible to start the PhD study in April. Procedures and deadlines for students wishing to start in April are not yet established. 

Informal application to the department 

Prior to making a formal application to Graduate Studies, prospective postgraduate students are encouraged to discuss their research interests with member of staff whose research direction might be of particular interest. In general staff supervises research students in fields similar to areas in which they conduct their own research, so a perusal of these interests should enable you to identify a prospective supervisor (see the research profiles of staff members: http://www.tcd.ie/sociology/staff/). Please contact the Graduate Director Sociology (muhlaup@tcd.ie) if you are uncertain whether the Department of Sociology is able to provide supervision for a particular dissertation project or if you are uncertain which staff might be interested in a particular area of research. 

What are the Entry Requirements?

Acceptance to do postgraduate work in philosophy at Trinity depends upon a number of

factors:

· the quality of an applicant's undergraduate and postgraduate degrees. 

· the feasibility, coherence and originality of the research proposal

· the applicant's references.

· the ability of the department to supervise the intended research.
Admission process 

The Departmental Graduate Director receives applications of prospective students from the Graduates Studies Office via the Director Teaching and Learning Graduate Studies of the School of Social Sciences and Philosophy. The Departmental Graduate Director short-lists candidates for selection interviews. The department advises the Departmental Graduate Director in the short-listing process. Short-listed candidates are interviewed by a sub-committee of the Department of Sociology. The sub-committee consists of the Departmental Graduate Director (or a replacement nominated by the Departmental Graduate Director), the Head of Department (or a replacement nominated by the Departmental Graduate Director) and a staff member nominated by the Departmental Graduate Director. Staff members who are prospective supervisors of the applicant advise the departmental sub-committee. Selection interviews are usually held in June. The departmental sub-committee decides on the basis of documentation in the application file and the interview whether the department advises the Director Teaching and Learning Graduate Studies of the School of Social Sciences and Philosophy to recommend to the Graduate Studies Office to offer the applicant a PhD place at the department and suggests a supervisor or a supervisory team. The supervisor or the supervisory team accepts the supervision proposal by signing the application file of the applicant. The Departmental Graduate Director informally informs the applicant about the advice of the department to the Director Teaching and Learning Graduate Studies of the School and the resulting recommendation to Graduate Studies Office, the suggested supervisor or supervisory team and about conditions associated with the offer of a place such as conversion courses. Applicants will hear in due time from the Graduate Studies Office the formal decision.
Full-time and part-time PhD students

Normally PhD students must attend full-time. This regulation is automatically relaxed in the case of graduate students who undertake a field study. Normally part-time registration is available only to those engaged in teaching or research within the University. However, in special circumstances part-time registration may be permitted to highly qualified graduates, who are engaged full-time in an occupation which is related to their proposed research and which gives adequate opportunity to them to pursue their research. Special application for permission for such part-time registration must be made to the Dean of Graduate Studies and will need a written support of the Supervisor. Students on the full-time research register who obtain full-time employment relevant to their research after having completed the first year on the Ph.D. register may apply in writing to the Dean of Graduate Studies for transfer to the part-time register for the remainder of their registration, which may not in this case extend beyond year 5 on the part-time Ph.D. register in total.
Funding

Varieties of internal post-graduate funding 
Award 


Amount 

Duration 
Eligibility

Colllege Award 

€8,000/yr 
3 years 

Incoming and continuing students

Ussher Fellowships 

€16,000/yr 
3 years

Incoming students

Teaching studentships
up to €8,000/yr       1 year

Incoming and continuing students

Departmental Award
fees paid only
1 year

Incoming and continuing students

College Awards (Postgraduate Research Studentships).  A number of postgraduate studentships are made annually by Trinity College Dublin to highly qualified candidates to enable them to undertake postgraduate studies in the University of Dublin. Studentships are available only to new entrants to the full-time Ph.D. register for entry in October and/or the following April of the same academic year (e.g. October 08 and/or April 09). The Studentships aim to support and develop gifted research students. They are awarded competitively on academic merit. The studentship fully covers EU or non-EU fee and an annual maintenance of €8,000 for three years. The holder of a studentship is required to engage in teaching-related activities to a maximum of 6 hours per week in teaching term. An application for a College research award must be submitted together with your complete application form for admission to Trinity College Dublin. 

Ussher Fellowships. A small number of postgraduate fellowships are made by Trinity College Dublin annually to exceptionally highly qualified candidates to enable them to undertake postgraduate studies in the University of Dublin.  Fellowships are available only to new entrants to the full-time Ph.D. register for entry in October and/or the following April of the same academic year (e.g. October 08 and/or April 09). The Fellowships aim to support and develop gifted research students. They are awarded competitively on academic merit. The Fellowship fully covers EU and non-EU fees and provides an annual maintenance of €16,000 for three years. The fellowship is unrelated to teaching. An application for an Ussher Fellowship award must be submitted together with your complete application form for admission to Trinity College Dublin. 
Teaching studentships . The Department of Sociology aims to make a number of Departmental Teaching studentships to qualified candidates. Teaching studentships are available to new entrants and continuing full-time PhD students. The Awards aim to support and develop gifted research students. They are awarded competitively on academic merit and potential. The studentship fully covers EU fees and – depending on the teaching load – up to €8,000  for a year.  Theaching studentships entail marking essays arising out of a particular course and moderating class discussions (tutorials). Application to become a teaching assistant should be made by students to the Head of Department, following any department-specific procedures that may be in place. 

External post-graduate funding 
There are various sources of external post-graduate funding. A list is available from the Graduate Studies Office website at:

http://www.tcd.ie/Graduate_Studies/prospectivestudents/awards/externalfunding/index.php
The by far most important funding of postgraduate research students are Government of Ireland Research Scholarships in the Humanities and Social Sciences. Applicants must be nationals of a member country of the European Union. They should already be, or will be during the forthcoming year, registered in a recognised third-level institution as full-time postgraduate research students pursuing degrees by major thesis. Scholarships are awarded initially for one year, but subject to terms and conditions, may be renewable for up to two additional years. The scholarship covers EU fees and provides an annual maintenance of about €16,000. The scholarship is unrelated to teaching. The closing date for receipt of applications is January add exact date?. Application forms and further information are available from:

Irish Research Council for the Humanities and Social Sciences (IRCHSS)

http://www.irchss.ie/
Supplementary funding opportunities

Assistant Examiner/Exam Marking. In addition, departments may be able to offer the role of assistant examiner to a small number of teaching assistants. This entails marking exam scripts from 1st and 2nd year undergraduate courses under the direction of the lecturer responsible for the course. 
Research Assistantships. A regular source of funding for postgraduate students comes from performing research assistance work as part of various projects, especially research projects of their supervisors. Students are strongly encouraged to enquire about and pursue such possibilities with their supervisors. 
Funding for conference travel. A fund for conference travel (the Trinity Trust Travel Grant Award Scheme) exists through the Graduate Studies Office, available from

http://www.tcd.ie/Graduate_Studies/currentstudents/funding/travelgrants/index.php
This fund covers 90% of the costs associated with conference travel, provided the department agrees to pay the other 10%. 
Relationship between  supervisors, Graduate Director and research students

The relationship between supervisor, Departmental Graduate Director and research student is critical to determining the quality of the student’s postgraduate experience. This relationship is one of collaboration in a common enterprise and, for a successful collaboration; all parties must recognize their separate responsibilities. These are set out below.

Responsibilities of Supervisors

A potential supervisor will not accept a student for supervision if there is any reason, such as lack of competence in the field of study, lack of facilities for the proposed research, lack of essential funding for fieldwork, the imminent departure of the supervisor from College, or over-commitment, that would lead to inadequate supervision during the projected period of the student’s research.
Supervisors have both a reactive and a proactive role. On one hand, a supervisor must be accessible to the student for academic help and advice during the progress of the research and the final preparation of the thesis. On the other hand, the supervisor has an active duty to be informed about the progress of the research student’s work, to give frank and constructive opinions about this work (whether or not these are asked for), to make sure that the student is aware of the quantity and quality of work required, and to negotiate and monitor a timetable for its submission.

To this end, student and supervisor should negotiate a programme of meetings at the beginning of each academic year. For most students on this programme, monthly meetings should be the norm, and these meetings should be held whether or not the student has a particular piece of written work to submit for comments. Supervisors on sabbatical leave are expected to continue their supervisory duties during this period.
Supervisors will do everything they can to provide careful analysis and constructive criticism of all work submitted to them within an agreed period of time, and to make themselves available, when feasible, for discussions with students that might take place outside an agreed Programme of meetings.

In order to provide continuity of supervision for PhD students allocated to a supervisor who may retire during the PhD trajectory of the student the Department applies the following rules: If a principal supervisor becomes eligible for retirement within four years from the first registration of a PhD student, a staff member, eligible for supervision, who is not eligible for retirement in this period has to be appointed as co-supervisor.  For students entering in Oct 2008 or earlier, the appointment of a co-supervisor should be not later than February 2009. For students entering at a later point of time, principal and co-supervisor are jointly appointed.  From the entry cohort of April 2009, a potential co-supervisor is involved in the pre-selection activities of the PhD applicant and advises the departmental PhD recruitment committee. 

Co-supervisors should be actively involved in the process of guiding and advising the students from the beginning of the PhD trajectory. Principal and co-supervisor are required to communicate regularly about the progress of the supervisee, should arrange joint meetings with the supervisee and agree on a common guidance strategy for the supervisee. As a rule, both principal and co-supervisor continue their duties during sabbaticals.
To prevent over-commitment of supervisors from resulting in less than optimal supervision of  PhD students, the department applies the rule that supervisors should not supervise more than six PhD students at one point in time. In exceptional cases, the department may deviate from this rule. The Departmental Postgraduate Director decides in these exceptional cases whether a supervisor can accept new PhD students if these exceed the quota of six PhD students per supervisor.
Responsibilities of the Graduate Director as Adviser

An adviser’s essential job is to help the student in all dealings with the Department and the College and to be aware of College regulations as far as they affect postgraduates: the Departmental Graduate Director fills this role. The reason for having an adviser who is not the supervisor is, of course, that the relationship between supervisor and student is one of the matters upon which advice might possibly be needed. Another reason is to give every student more people in the department with whom he or she should maintain routine contact. A more extensive discussion of the role of the adviser can be found in the section below on resolving problems. 

Responsibilities of the Research Student

The research student must keep in contact with his or her supervisors and inform them on the progress of the research. He or she should meet the supervisors for discussions, submit written work and perform other academic exercises according to the timetable negotiated with the supervisors. While the doors of most members of the department are nearly always open to postgraduates, students should remember that members of staff do have other responsibilities, and that these may at time preclude a member of staff dropping everything to give them immediate unscheduled attention.

Students should inform their supervisors as early as possible of anything that might affect their ability to complete an agreed programme of work on schedule, rather than bringing problems to the department at only a late stage. The essential point to remember is that the department is on the side of its postgraduate students in relation to almost any problem that might arise, and will do everything possible to help, given good notice and the information necessary to do so.
If for some reason a student opts to withdraw from the PhD programme at any stage they must immediately inform in writing a) their supervisor b) the director of graduate studies and c) the Graduate Studies Office. 

Resolving Problems

Although rare, problems may arise between adviser, supervisor and student. In these cases it is important for students to know what to do. In the first instance, of course, student and adviser or supervisor should meet informally to discuss the problem and attempt to resolve it in a balanced manner. Since almost all students and members of staff are reasonable people, by far the most likely outcome is that any misunderstanding can be ironed out smoothly at an early stage.

If an informal discussion of problems fails to find a solution, then the student should write a letter to the adviser or supervisor setting out the problem in more formal terms, and send a copy of this letter to the Graduate Director. (In exceptional circumstances, a student may be unwilling to commit such problems to paper, in which case a meeting should be sought with the School Director of Teaching and Learning (Postgraduate).) If the adviser or supervisor is still unable to offer a resolution of the problems set out in the letter from the student, then the Director of Teaching and Learning (Postgraduate) will meet both individually and attempt to negotiate a solution. If the student is unwilling to accept the solution offered by the Director of Teaching and Learning (Postgraduate) , then there is no alternative but to take the matter up with the Dean of Graduate Studies and implement the procedures set out in Part 2 of the University Calendar. It is, however, very, very unlikely that any problem, handled in an open and reasonable manner by all concerned, should ever get this far!

STRUCTURE OF THE DEGREE

Structured training is given to students in the first year in the form of a course in Social Research Methodology and a tailored Reading Course. Additonal mandatory workshops may be offered. Students may be advised by the department to take further modules that are provided internally (e.g., modules of the undergraduate programme) or externally (e.g., summer school). The Departmental Director Graduate Studies decides about these extra requirements; he or she is advised by the supervisor of the respective students. 

For students who did no received extensive training in Social Research Methods in the primary degree or a Master’s study, the course in Social Research Methods. For students with a research centered Masters such as a Masters in Social Research Methods, parts of their previous research training may be credited. The Departmental Director Graduate Studies decides about these credits; he or she is advised by the supervisor of the respective students. 

Description of the Reading course

The reading course is crucial for 1st year students for the development of their thesis proposals. Each first year student will follow a programme designed on an individual basis to provide structured reading. At the start of the course, both the student and supervisor(s) will agree a reading list and a schedule of informal meetings to review progress on these. At least three meetings each term should be scheduled.  The reading course culminates in the student submitting a written paper of 5-7,000 words six month after the student has joined the PhD programme (September for students joining in April and March for students joining in October). This paper will be a thorough review of the scholarly literature that clearly identifies a research question, and identifies areas for future research. It should thoroughly explore a topic and its issues, mapping out the territory for the student’s own thesis project. 

CONFIRMATION OF CONTINUATION ON THE PHD REGISTER 

A stringent process of academic assessment for all Ph.D. students to confirm their continuation on the Ph.D. register shall be arranged in June/July and September of the first year of students joining the Department in October and the second year of students joining the Department in April. For Ph.D. students on the part-time register, the confirmation process takes place in June/July and September of the second year for students joining in October and of the third year for students joining in April. The process is to be approached positively and constructively by all parties as an essential part in the student’s learning experience. 

Students who wish to continue on the Ph.D. register need to have completed the mandatory Social Research Methodology course and the mandatory Reading Course. Students have to submit 

(1) a detailed dissertation research proposal (6,000 words). The format of the research proposal may vary according to the nature of the research, but should include the following elements: a short statement of the research question or the aims and objectives of the study; a section that relates the research question or aims to existing sociological research; a section outlining the methods to be used and providing information on access, ethical issues, sampling procedures and size etc; a schedule, which includes time for writing-up; a bibliography. If the student has already conducted pilot work, this should be included, especially in the case of research on difficult, dangerous or sensitive topics. Five copies should be submitted to the Sociology Department Office before the end of May. 

(2) a confirmation report; the confirmation report details the activities and progress of the student since the begin of the PhD study and should be written according to the guidelines issued by the Departmental Postgraduate Director (as nominee of the Director of Teaching and Learning (Postgraduate)). The student must ensure that a draft of the confirmation report is made available to the Supervisor with sufficient time for the Supervisor to read it and provide comments. 

The student shall be invited to attend a Ph.D. confirmation interview. The Ph.D. confirmation panel for each student is appointed by the Departmental Postgraduate Director (as nominee of the Director of Teaching and Learning (Postgraduate)) and shall consist of at least two members as follows: the Departmental Postgraduate Director, and a second member who should have acknowledged expertise in the subject area of the student’s research (or in a cognate field). Members of the Ph.D. confirmation panel may be drawn only from academic staff eligible to supervise. Further members of the confirmation panel may be appointed by the Departmental Postgraduate Director. Although the Departmental Postgraduate Director makes the final decision about membership of the Ph.D. confirmation panel, he or she will consult with the Supervisor before deciding and will endeavour to take into account the student’s opinion. The Supervisor shall not be a member of the Ph.D. confirmation panel, but it is expected that the Supervisor (and Co-Supervisors) should be present at the interview. When necessary, an external discipline expert may be appointed. The Supervisor’s attendance at the interview ensures that he or she is aware of the panel’s critique of the student’s work. Written feedback shall be given to the student as soon as possible after the Ph.D. confirmation interview. The recommendation of the panel shall be one of the following: (a) continuation on the Ph.D., (b) continuation on the Ph.D. register after some minor changes have been made to the Ph.D. confirmation report, (c) continuation on the Ph.D. not recommended at this time: a new report to be written and confirmation interview to be held again as soon as possible thereafter, (d) a recommendation to change to the general Masters register to submit a Masters thesis, or (e) not to continue as a postgraduate research student. The confirmation of the continuation on the Ph.D. register process shall normally be arranged within the first eighteen months of registration extended by a further year for Ph.D. students on the part-time register from year 1. A student may appeal the result of a Ph.D. confirmation interview. This appeal will be brought in the first instance, to the appropriate sub-committee of the School Executive Committee. A further appeal may be directed to the Dean of Graduate Studies.
Transfer Procedures, Masters to PhD register 
(see Research Student handbook 2008/9)

Continuation on the PhD Register

Each year a student’s continuation on the PhD register is contingent on the demonstration of satisfactory progress. Students in the second or higher years in the PhD programme will return a Progress Report Form to the Departmental Graduate Co-ordinator twice a year. These reports summarise the progress and training and research related activities in the last 6 or 12 month (whichever is relevant), evaluate the factual progress with the projected progress, outline the proposed programme for the next 6 to 12 month, and outline any difficulties experienced. Student should discuss the progress report with their supervisor. Reports need to be signed by both the supervisor and the student. At the end of each semester the department will conduct a twice-yearly general review of the progress of each research student. Any advice and recommendations of the supervisor, Departmental Graduate Director, and/or other staff will be communicated directly to each student concerned. The content of the progress reports will have a particular bearing upon the Department’s attitude to any request for an extension of the deadline for submission of the thesis and continuation beyond year 4.
Note that this Departmental Progress Review is different from and in addition to the Progress Review of Graduate Studies Office (see http://www.tcd.ie/Graduate_Studies/currentstudents/admin/progressreports/index.php).
Ethical approval of postgraduate Research

Research proposed by postgraduate research students must comply with the ethical guidelines of the Sociological Association of Ireland. Research students should discuss possible ethical implications of their research plans as early as possible and supervisors are obliged to advice research students about ethical issues of their research in early stages of the postgraduate trajectory. The ethical issues involved in research projects are assessed by an ad-hoc Departmental Ethics Board. The ad-hoc Departmental Ethics Board. is appointed by the Departmental Postgraduate Director and shall consist of at least two members as follows: the Departmental Postgraduate Director, and a second member who should have acknowledged expertise in the of the student’s research methods and the field of the research. Members of the ad-hoc Departmental Ethics Board. may be drawn only from academic staff eligible to supervise. Further members of the ad-hoc Departmental Ethics Board. may be appointed by the Departmental Postgraduate Director.  
The ethical approval of research by postgraduate research students shall normally be arranged within the first eighteen months of registration extended by a further year for Ph.D. students on the part-time register from year 1. Typically, the assessment of the ethical issues is integrated in the PhD status confirmation procedure or the upgrading procedure and the confirmation and up-grading panels function also as ad-hoc Departmental Ethics Boards. In this case, the Departmental Postgraduate Director ensures that the composition of the confirmation and upgrading panels also complies with the rules for the appointment of the ad-hoc Departmental Ethics Boards. It is therefore essential that the research proposal submitted to the PhD status confirmation panel or up-grading panel contains a discussion of possible ethical issues involved and measures to be taken to comply with the ethical guidelines of the Sociological Association of Ireland.  

The decision of the ad-hoc Departmental Ethics Board shall be one of the following: (a) the research proposed and the measures to be taken are in compliance with the ethical code of the Sociological Association of Ireland, (b) the research proposed and the measure to be taken are not in compliance with the ethical code of the Sociological Association of Ireland, (c) the information provided to is not sufficient to decide whether the research proposed and the measure to be taken are in compliance with the ethical code of the Sociological Association of Ireland, (d) the ad-hoc Departmental Ethics Board cannot reach a decision whether the research proposed and the measure to be taken are not in compliance with the ethical code of the Sociological Association of Ireland. In case (b-d), the student cannot proceed with the research posing potential ethical problems In case (b), the research student has to submit a revised research design and outline of the ethical issues involved to be re-submitted to an ad-hoc Departmental Ethics Board and in case (c) the research students has to submit the required information to the ad-hoc Departmental Ethics Board which may take one the four decisions outlined above. In case (d), the research proposal has to be approved by a standing or ad-hoc Ethics Board that has the necessary expertise. The Head of Department decides which Ethics Board the research has to be referred to. 
Students who revise their approved research project in a way that new ethical issues arise have to inform the Director Graduate Studies about the plan who decides whether the research needs to be re-approved  by an ad-hoc Departmental Ethics Board.
The Ph.D. Thesis

Submitting and Defending the Dissertation

When the thesis is complete it is submitted to the College (Graduate Studies) for examination. The thesis is read by an internal examiner who will be normally a member of the department other than the supervisor, whose job will be to evaluate the thesis in the context of its contribution to the profession as a whole, and by an external examiner from another institution, who has detailed professional knowledge of the thesis topic and whose job will be to provide an expert assessment of this.

Supervisors propose external and internal supervisors to the Departmental Postgraduate Director. Clearly, students may have views on who is best to serve as external examiner and they are thus encouraged to discuss this with their supervisors well in advance of the date of final submission; their supervisors will then discuss the matter with the Director of Teaching and Learning (Postgraduate) who will make the final the decision. In no circumstances are any students to approach and ask potential external examiners of their willingness to serve on the examination committee.     

Once the thesis is read by both internal and external examiners, an oral (or viva voce) examination will be held, generally around 8 weeks after the thesis has been submitted to Graduate Studies. The examination should last about two hours and the internal and external examiners may ask questions on any aspect of the thesis and the theme with which it deals. At the student’s request and with the agreement of the examiners, a supervisor may be present, although this is not in any way necessary. The role of a supervisor in the oral examination, if present, is to provide information and not to act as an examiner.

Detailed rules for submission of theses are contained in the College Calendar, Part 2, and these must be consulted carefully by the student before any plans for submission are made. The Calendar provides for students to submit theses without the prior approval of the supervisor, but in practice it would be extraordinarily unwise for any student to do this. Both department and supervisor have a strong interest in having good theses accepted by the examiners and, if they advise against submission, then this advice should be taken very seriously by the student. It almost certainly means that the thesis will encounter serious problems when it is examined. 
After the thesis has been examined in this way, the examiners will recommend one of the following:

· The thesis passes as it stands;

· The thesis passes after minor corrections have been made (the internal examiner must certify that these corrections have been made before the final thesis is submitted and the degree awarded);

· The thesis must be revised in a more major way, and then be submitted for re-examination; (in this event the examination procedures outlined above will be repeated);

· A lesser degree (such as a Master’s) should be awarded;

· The thesis should fail outright.

The role of the Chair of the viva voce to ensure procedural correctness and fairness is facilitated if he or she had the opportunity to form an impression about the submitted thesis. On request of the Chair, the students provide the Chair with a copy of the thesis.
