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EXTRA MURAL COURSE IN EMPLOYMENT LITIGATION

ABOUT THE COURSE:

6 weeks
Day/Time: Thursdays 5 - 7 pm. Commencing on 24 January 2008
Venue: The Arts Building, Trinity College Dublin

1,300 euro per person

The Extra-Mural course in Employment Litigation at Trinity College Dublin aims to provide participants with
an up-to-date understanding of employment litigation in Ireland. In order to do this, the course integrates an
analysis of substantive employment law issues with a consideration of key procedural rules, enabling
practitioners to further appreciate how the governing doctrinal principles of employment law are applied in a
practical setting.

In particular, the course aims to provide a thorough overview of the many different legal fora in which redress
is sought in the employment context in Ireland, and of the nature of the litigation that is instituted in each
forum. Throughout the course, attention is focused upon topical and emerging judicial and legislative
developments in the area and on the effects of these developments on employment litigation in practice. The
course will delivered in weekly two-hour sessions over six evenings between 24 January and 28 February
2008. Detailed course materials will be provided to all participants.

Lectures are delivered by Des Ryan BL, Lecturer in Employment Litigation on the Masters in Law Degree
Programme at Trinity College Dublin, and by leading expert practitioners in employment litigation. Through
this integrated delivery of lectures, participants’ learning experience is enhanced by a combination of
academic and practical perspectives.

ABOUT THE LECTURERS:

COURSE DIRECTOR:

DES RYAN is a Lecturer in Law at Trinity College Dublin, where he teaches Employment Litigation to
Masters level students. He holds first class honours law degrees from Trinity College and from Oxford
University, and was formerly a Foundation Scholar and Gold Medallist of the Law School at Trinity College
Dublin. Whilst a postgraduate student at Oxford, his areas of specialisation included European Employment
and Equality Law. He has published widely in a number of journals, including the /rish Employment Law
Joumal, and is the Employment Law correspondent for the Thomson Round Hall Annual Review of lrish Law.
He is a qualified barrister and has practical experience in the area of employment litigation.

COURSE LECTURERS:

MARGUERITE BOLGER is a practising barrister specialising in employment law. She has appeared in
many key bullying and harassment cases. Ms Bolger is a co-author (with Cliona Kimber) of Sex
Discrimination and the Law (Thomson Round Hall, 2000) and a member of the Editorial Board of the |5/
Employment Law Journal/ (Thomson Round Hall). She is an external examiner in employment law at the
Honourable Society of the Kings Inns and the University of Ireland.

DR. NEVILLE COX is a practising barrister and is a lecturer in Law at Trinity College Dublin. He is the
author of Blasphemy and the Law (2000) and co-author of Sport and the Law (2004). He is also published
on a wide variety of topics in law journals and books. He lectures in the areas of tort law, comparative law
and sport and the law..

CLIONA KIMBER is a practising barrister specialising in employment and equality law and regularly appears
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before the EAT, Equality Tribunal. Labour Court as well as the Civil Courts. She is author (with Marguerite
Bolger) of Sex Discrimination Law and co-author of Disabiity Discrimination Law. She is editor of the
Employment Law Reports and the /rish Employment Law Jourmna. Ms Kimber lectures in Labour Law in
Trinity College Dublin and writes and lectures extensively on the subject of employment and equality law.

TOM MALLON is a practicing barrister who specialises in employment law.

GEOFFREY SHANNON, Solicitor is the author of AHealth and Safety Law and Practice (second edition is due
to be published by Thomson Round Hall in 2007). He is the Legal Editor of A-Z of Health and Safel
(Thomson Round Hall) and also lectures extensively on the area of Health & Safety law.

24 January 2008:

31 January 2008:

7 February 2008:

14 February 2008:

21 February 2008:

28 February 2008:

TOPICS COVERED:

Employment Litigation in Context

Des Ryan, Barrister-at-Law, Lecturer in Law, Trinity College Dublin

Claims Relating to Bullying, Harassment and Stress at Work

Marguerite Bolger, Barrister-at-Law

Employment Equality Litigation

Cliona Kimber, Barrister-at-Law

Implications for Litigation of Health and Safety Law in the Workplace

Geoffrey Shannon, Solicitor

Litigation Arising from the Termination of Employment

Tom Mallon, Barrister-at-Law

Remedies in Employment Litigation

Dr. Neville Cox, Barrister-at-Law, Senior Lecturer in Law, Trinity College Dublin

CPD: The course attracts 12 CPD (group study) points

Who Should Attend ? Solicitors, Barristers and HR Professionalss

PLEASE NOTE: PLACES ARE LIMITED SO EARLY BOOKING IS ADVISABLE

The right to rearrange and substitute Lecturers and Lectures is reserved.
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RESERVATIONS:

Please complete and detach the form below and return it to:
Catherine Finnegan, School of Law, House 39, Trinity College, Dublin 2

Telephone: (01) 896 2367 (01) 677 0449

lawevent@tcd.ie http:// www.tcd.ie/Law/Events

1,300 euro per person. Cheques should be made payable to TCD No. 1 Account

................................................................................................................................................

..............................................................................................................................

Cheque Enclosed: Please Invoice*:

*Name of person to be invoiced
iif different from above:
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