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Introduction

Time counts. For many people, Irdand's economic boom means working longer hours
under greater pressure then ever before.  Affluence apparently makes us count time as
wdl as money. And indudrid rddions disputes increesingly involve questions of
working time bus drivers and tran drivers, for example, have based ther recent
cdams on the argument that they can only get a decent wage by working unacceptably
long hours.

But ae we redly dl working longer hours? And what is a ‘'normd’ working
week? To answer quesions such as these, the Employment Research Centre in
Trinity College Dublin is paticipating in a Europeen wide sudy by the Dublin-based
Europeen Foundetion for the Improvement of Living and Working Conditions on
Employment Options for the Future The study researches how long people work -
and moreimportantly, how long would like to work, both now and in the future.

The firda ERC contribution to the sudy was a report on working time and public
policy in Irdand! Part of that report used data from the CSO's Labour Force Survey
and the new Nationd Quarterly Household Survey to examine trends in working time
in Irdand over the lagt 15 years. This report for Labour Market Observatory
presents our findings.

Weall work longer now?

There are two mutudly contradictory 'commonsense views on working time. One is
that there is a long-teem and dmogt inevitable trend towards shorter working hours
From this optimigic perspective, shorter working hours like a rigng dandard of
living or technologicd advance, are integrd to 'progress and as such huilt into
Western societies (if not to the whole world). By contrast, pessmigtic views focus on
more recent phenomena, especidly on what gopears to be lengthening working hours
in the USA (Schor, 1991). Indeed, Hochschild hes argued that the very success of
‘empowerment’ in the workplace has now many Americans prefer ther workplace to
ther homes where activities are routinised and if possble even out-sourced
(Hochschild, 1997).

Average working timeisfalling

Teken overdl, the Irish evidence supports the optimigic perspective  As Chat 1
shows, average weekly working time has fdlen noticesbly since 1983 (the firs year
for which there is data on working time). In less than 20 years, average weekly
working hours have falen from about 44 hours to about 38 hours.

1 The full report will be avalable shortly from the European Foundation for the
Improvement of Living and Working Conditions, Shankill, Co.  Dublin.
http:/Avww.eurofound.ie
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Chart 1 Average working hours 1983-2000
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Source:  1983-1997, Labour Force Survey using 'Principal Economic Status; 1998 onwards, National
Quarterly Household Survey using PES definition.

Thee longterm trends are partly caused by Sructura changes in employment.
Thus the number of famers has dedined, and farmers usudly report far longer
working hours than any other occupation (average 629 hours in 1983 and 595 in
1997). For men the continuing exodus from full-time work in agriculture is one of the
main reasons for the fdl in average working hours.

Chart 1 dso shows that working time hes fdlen for both women and men in the
period. Indeed, for both sexes the fdl has been paticulaly fagt in the late 1990s as
the Irish economy achieved full employment.  This is surpriSng, because one might
expect that the results would be different for women and men. It could be expected
that men's hours would fal because of successful wage bargaining, but that women's
would increase as they gained access to more 'normd’ men's jobs with longer hours.

Theshorter full-timeworking week

One cause of this change has been tha many people in full-time jobs now have
shorter working weeks than 20 years ago. Table 1 brings out this change by focusing
only on those working regular hours in full-time employment (defined as 30 or more
hours per week). Between 1983 and 2000 the number of men in this ‘full-timée
employment rose  from 692,800 to 749,700. Within this group there has been a dear
dhift towards a shorter working week. In 1983 over 80% of the men who worked full-
time worked over 40 hours per week; this has now fdlen to just under 50%. The most
important change has been the growing proportion of men who work between 35 and
40 hours per wesk. For women the overdl numbers are smdler, and there are of
course many more women who work pattime.  Noneghdess amongt women who
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work full-time, there is a smilar shift towards a working week of less than 40 hours.
For many people therefore, the ‘'normad’ working week has been getting shorter.2

Table 1 Timestructure of full-time employment, 1983-2000
(time bandsas % of all working over 30 hours per week)

men women

1983 2000 1983 2000
3034 24 23 76 7.2
3539 10.8 38.2 24.0 56.8
40-44 52.7 317 57.0 26.3
45 34.1 27.8 114 97
Totd 100.0 1000 100.0 100.0
(N) 692.8  749.7 2843 4211
Source: Asfor Chart 1.

Table 1 dso shows that women in full-time employment work shorter hours then
men. As a proportion of the women in full-time jobs, women working over 45 hours
comprised about 11% in 1983 and 10% in 1997. Here too however the proportion
of women working between 40 and 44 hours hes fdlen subdantidly, and the
proportion working less than 40 hours has risen.

Morepart-timeworkers- men aswell aswomen
1.3.3 Thechanging time structure of employment
One cause of the fdl in average working hours has been the growth in pattime
employment. This has occurred amongst both men and women, but particularly the
latter. Defining ‘part-time as those who worked for less than 30 hours per work, in
1983 only 14.1% of women worked part-time, by 2000 this hed risen to 26.2%.  For
men there is dso a gmdl but dgnificant increese even when udng the ‘principa
economic daus definition of employment: pattimers rose from 2.6% to 4.2% of
those men in employment3

The changes ae dso inteewoven with changes in the absolute sze of the
workforce. Chart 2 shows the dramdic increese in employment in Irdand over the
1990s.

2 One posshle explanaion is tha more people who work long hours are working
variable hours and are thus excluded from these cdculaions  In fact if dl those
working ‘varidde hours and for whom hours are 'not dated are included in the over
40 hours per week group, its relative weight till declines.

3 Fgures for both years based on ‘principd economic daus. Using the ILO
employment definition increases the number of part-timers.
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Chart 2: Employment 1988-2000 (ILO basis)
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Source: Labour Force Survey 1992-1997; National Quarterly Household Survey 1998-2000.

Chats 3a and 3b show the rdative growth rates of the different types of
employment. Comparing the two charts shows the differences in the growth of men's

and women's employment.  Amongst men (Chart 39)

the fagtest growth has been in
those warking between 35 and 39 hours per week - the short full-time jobs discussed
above. The same dso goplies for women, but here it is much clearer that pattime

work has been growing fagter than overdl employment. Although it is certainly true

tha in absolute teems over the 1990s the gain in employment has been grestest

amongd full-time jobs, it has to be dressed that part-time jobs are dso growing faster

than overdl employment.

Chart 3a Rdative growth ratesin working hours. men 1983-2000
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Source: 1988-1997 Labour Force Survey; 1998 onwards, National Quarterly Household Survey.
Principal Economic Status definition

Chart 3b Relative growth ratesin working hours. women 1983-2000
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Source Asfor Chat 3a

Morevariable hours - especially for full timers

Increesing numbers of men and women have no fixed working hours In 1988 9% of
dl those a work reported that they worked ‘variable hours, but by the year 2000 the
figure had resched 13%. There ae however important differences between the
genders. Firg of dl, men are more likdy to work varigble hours than are women
(17% of dl men as opposed to 6% of dl women)4. Secondly, for men whether or not
they work pattime mekes effectivdy no difference 17.% of dl full-time mde
workers report working variable hours, dmogt exactly the same as for  part-time mde
workers. By contrast, women part-timers are noticegbly more likdy to work varidble
hours than women full-timers (9% as opposed to 5%). The reault is that the vast
mgority (74%) of the 203,000 people who have no fixed working hours are men who
hold full-time jobs.

Who workswhen?
Indead of looking a trends we can dso ask how working time varies between
different occupations and different sectors of the economy.

Chat 4a highlights how mde manages and mde dericd workers ae two
extremes in the organistion of working time. On the one hand managers, now
comprisng nearly a quater (24%) of the full-time mde workforce, work long hours
only 13% work less than 40 hours per week and 43% work over 45 hours per week.
Manegers ae dso mog likdy to have variadble hours (30%). Given that so few
managers report working less than 45 hours per week, it is reasonable to assume that
those who work variable hours are aso working long hours.

4 Thee and dl subsequent figures in this paragraph from Nationd Quarterly
Household Survey 2 quarter 1999, specid tabulation by CSO.
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Chart 4a Occupation and working time: full time men (2000)
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Source: Nationa Quarterly Household Survey (from specia CSO tabulation)

At the other extreme is the much smdler group of mde cdlericd workers,
comprisng 5% of the (full-time) mae workforce. Mde full-time dericd workers tend
to work very short hours (55% work less than 40 hours per week) and are unlikely to
have veary vaiadle hours (only 4%). Mog full-time men work in a rather amilar
way. The chat shows how in every group gpat from managers the proportion with
variable hours never exceeds 20%; in every group gpart from manegers & least 60%
work less than 45 hours per week.

Chat 4b shows tha women managers are more likdy than any other group of
full-time women workers to work long hours and varigble hours, but they are dso less
likdy to work long hours then thar mde collegues Amongs women the other
extreme group is the 14% of full-time women who ae in professond occupations.
The chart shows how these women work very short hours, with over 40% working &
mogst only 34 hours per week  There are of course differences in the occupations
caried out by women and men, 0 tha for example only 14% of dl full-time women
workers are managers, as opposed to the 24% of al full-time mae workers,
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Chart 4b Occupation and working time: full-time women (2000)
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Amongs pattime women workes (not shown in the chaty) women in
professond occupaions are dso remarkable for their rdativdy short hours, with
57% working less than 20 hours.

Findly, Chat 5 examines working time by sector. The chart divides workers into
gx groups  pat-time workers with short hours (less than 20 per week), long hours
(over 20 per wesk) and varidble hours full-timers with short hours (30 to 39 hours
per week), long hours (over 40 per week) and varigble hours. The chart shows how
different sectors use very different working times. Thus in congtruction and trangport
nealy everyone works full-time and usudly ‘long  full-time hours.  Manufacturing
and public adminigraion adso have an dmog entirdy full-time workforce, but here
dhorter fulltime hours ae more common  Accommodation (i.e. hotds and caering)
uses many pat-time workers but dso many full-time workers on long hours.  Findly
education and hedth use proportionady many part-timers with long hours and many
ful-timers with short hours. The European Foundetion's Options survey shows that
overdl mog full-timers would prefer to work shorter hours than they currently do,
and mog pat-timers would prefer to work longer hours. Working hours in educetion
and hedth are therefore probably closest of dl sectors to people's wishes.
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Chart 5 Typesof working week by sector (men and women, 2000)
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Source: AsChart 4a
Theend of the normal working week?

Today in Irdand there is a wider variety of working hours than every before. While
average hours for both men and women are fdling, some people are Hill working long
hours and an increesng number are working long and irregular hours. Many of these
long hours workers are made managers. Mae managers ‘tak loudest’ - because of
thelr pogtion in society, their experience shgpes much discussion about how we are
"dl" working longer, even though thisisactudly not the case a dll.

The find sat of chats show how working time has changed for men and women
gnce 1983 They show how the bulk of the increase in extra jobs in the 1990s has
come from full-time work lagting less than 40 hours per week. They aso answer two

basic questions about the time structure of employment:

Is there a growing divergence between individuds - is there a greater variety of
working hours than before?

Is there a growing convergence between women and men - are they becoming
more Smilar in their working arrangements?
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Chart 6a Hoursper week: men, 1983-2000
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Source: 1983-1997, Labour Force Survey; 1998-2000, Nationd Quarterly Household Survey (from
gpecia CSO tabulation); al years using ‘principa economic status definition.

Chart 6b Hours per week: women 1983-2000
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Source: Asfor Chart 6a

For men there has been a dear shift to a more fragmented time structure. Chart 6a
shows how in 1983 virtudly dl men worked in one of two time caegories (4044
hours and 45 hours and over). In the year 2000 by contrast men are equdly likely to
be working 3540 hours or varidble hours In addition, more of them are likdy to be
working pat-time.  Amongs women the trend towards diversty is even greder.
Chat 6b shows how in 1983 the vast mgority of women worked between 40 and 44
hours per week. By contrest in 2000 the number working 35 to 40 hours has grown
subgantidly. There has dso been a massve increese in the number of women
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working 20 to 29 hours per week while dgnificant numbers work less than 20 hours
per week.

For men and in paticular for women it is now very difficult to define a ‘normd’
working week. For both women and men, working hours have become more diverse
Because the growth in diversty has been fagter for women then for men, there is dso
a growing divergence between the genders.  Whereas much labour market discusson
sees women's labour force paticipation becoming doser to that of men, it would be
more accurate now to see women as leading the way bwards a grester fragmentation
of the time structure of al those at work.

Technical note

This report is based on data from the Labour Force Survey (LFS) and the Nationd
Quately Household Survey (NQHS). The Labour Force Survey was an annud
naiond sample survey caried out by the Cettrd Staidics Office (CSO). Fom
September 1997 the CSO  replaced this with the Nationd Quartely Household
Survey. The reaults of the LFS were published annudly by the CSO for each year of
the survey. The rexults of the NQHS are published by the CSO on a ralling bess
The published NQHS is dso avalable on the  web a
http:/Aww.csoiepublicationslabour/labpub.html. 1t should  be  noticed  that
regrettably the published results of the NQHS are much less detaled than those of the
od LFS, dthough in many other ways the NQHS is an enormous improvement on the
LFS

From 1983 the LFS published reaults for ‘hours usudly worked by ‘Principa
Economic Saus (PES). 'Principd Economic Status is the result of a sngle question
which asks respondents to define ther employment dtuation. From 1988 the LFS
dso dasdfied results by 'ILO daus  The Intenationd Labour Organisation
classfication counts everyone who has worked for a leest one hour per week as 'in
employment’ and adso differentiates between pat-time and full-ime employment on
the bass of the respondent's own definition of the job. ILO datus is more commonly
used in internationd comparisons and  mog results from the NQHS are published in
ILO form. ILO gatus will produce a rather larger workforce than PES definition and
in paticular the workforce will indude more people who work very short hours An
ILO definition of the workforce will therefore tend to produce a shorter average
working week than a definition based on PES.

For this report ILO datus is used wherever possble. Table 1, Charts 3a and 3b,
6a and 6b use PES in order to andyse trends over as long a time period as possble
Here specid tabuations were kindly provided by the CSO and the charts were derived
from these.  All other figures and charts are derived directly from published LFS or
NQHS reaults.
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